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Labor Standards & Safety Division

Wage and Hour
Ballot Measure 1



What is Ballot Measure 1 that was passed in 2024?

Ballot Measure 1 is a voter initiative that was part of the 2024 General 

Election. Ballot Measure 1 passed, was certified, and will be enacted as 

law effective July 1, 2025. Ballot Measure 1 does three things.

Regulations relating to Ballot Measure 1 will be drafted in accordance 

with the Administrative Procedure Act. The regulations will go out 

sometime in the spring of 2025 and will include a public notice and 

comment period to allow the opportunity for public input. To stay 

informed about potential new regulations you can sign up for alerts 

from the Online Public Notice system located 

at https://aws.state.ak.us/OnlinePublicNotices/Default.aspx . 2

https://aws.state.ak.us/OnlinePublicNotices/Default.aspx


Overview of Sick Leave

 Goes into effect July 1, 2025

 Employees earn 1 hour of sick leave per 30 hours worked

• Salary exempt workers are credited actual hours worked per 
week or 40 hours, whichever is less

 Sick Leave accrual and usage is capped at:

• 40 hours for employers with fewer than 15 employees

• 56 hours for employers with 15 or more employees

 Unused Sick Leave carries over into the next year

 Existing paid time off programs that meet the minimum 
requirements satisfy the law
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Exemptions from Sick Leave

The following employees are exempt from the Sick Leave benefit:

• Employees that are incarcerated or in a residential drug/alcohol abuse 
treatment program

• Apprentices/Student Learners

• Nonprofit, seasonal summer camp employees

• Minor employed less than 30 hours per week

• Employees subject to the Federal Railroad Unemployment Insurance Act

Employees that are Minimum Wage and Overtime exempt under AS 23.10.055 
are also exempt from Sick Leave

• Expert, Administrative, and Professional Salary exempt employees under 
AS 23.10.055(a)(9) are still subject to the Sick Leave benefit.
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Sick Leave Usage

 What can sick leave can be used for.

 Sick leave is paid out at the employee's regular rate. 

 Verification of need for sick leave.

 Sick leave does not need to be ‘cashed out’ upon end of employment
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When do the minimum wage rates increase?

Ballot Measure 1 changes the minimum wage gradually over the next three years. 
The current minimum wage is $11.91. Ballot Measure 1 will increase the minimum 
wage, to

• $13.00 on July 1, 2025,

• $14.00 on July 1, 2026,

• $15.00 on July 1, 2027.

Starting January 1, 2028, the minimum wage will be adjusted annually for inflation 
based on the Consumer Price Index (CPI). Ballot Measure 1 only changes the 
minimum wage rate, it does not change to whom the minimum wage applies.
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What happens to Alaska’s minimum wage rate 
if the federal minimum wage is changed?

Ballot measure 1 contains a provision that says Alaska's minimum wage 
rate will be set at two dollars over federal minimum wage, then adjusted 
annually for inflation in subsequent years.
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How does the minimum wage increases 
affect salary exempt employees?

• currently $952.80/week ($49,546/year).

• $1,040.00/week ($54,080/year) on July 1, 2025,

• $1,120.00/week ($ 58,240/year) on July 1, 2026,

• and $1,200.00/week ($62,400/year) on July 1, 2027.
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Which employers are required to provide 
sick leave?

The following individuals are exempt from Ballot Measure 1's requirement for paid sick leave:

• Minors under 18 years of age that work less than 30 hours per week. If the minor works more than 30 
hours in a week, they must earn sick leave for all hours worked that week.

• Apprentices receiving a minimum wage exemption approved by the Commissioner of the 
Department,

• Student learners on a plan approved by the Commissioner of the Department,

• Seasonal employees of a non-profit residential summer camp,

• Work therapy patients at a residential drug abuse or alcoholism treatment program,

• Employed prisoners,

• Employees covered by a collective bargaining agreement that expressly waives the right to sick leave 
in clear and unambiguous terms,

• Those exempt from minimum wage and overtime under AS 23.10.055, which includes employees in 
agriculture, aquaculture, domestic service, and federal and state employees.
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Do employers need to provide paid sick 
leave to part time employees?

Yes, part time employees must be provided with paid sick leave.
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How is sick leave accrued for salary 
exempt employees?

Salary exempt employees, exempt from overtime requirements under 29 
U.S.C. §213(a)(1), are only required to be credited up to 40 hours of work 
per week for purposes of paid sick leave accrual, unless their normal work 
week is less than 40 hours, in which case paid sick leave accrues based 
upon that normal work week.
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What if we already have an existing PTO plan?

Ballot Measure 1 does not necessarily require that employers provide additional paid 
sick leave if their current paid time off (PTO) program meets the minimum requirements 
for paid sick leave and the employee is allowed to use that time for absences due to 
sickness or injury. In the same way that employers are free to pay an employee over 
minimum wage, they are free to offer a more generous leave program as long as it 
exceeds the requirements of Ballot Measure 1. Employers should review existing plans 
for compliance with the new law, particularly regarding leave request procedures.

If an employee with a combined PTO/sick leave plan uses their entire leave balance for a 
vacation and later falls ill, they are not entitled to any additional paid leave. If they 
accrue at least one hour of leave per 30 hours worked and have the option to use it as 
paid sick leave the employer has satisfied the requirements of Ballot Measure 1.

12



Our company allows employees to “cash out” 
unused PTO at the end of each calendar year. Will 
this no longer be allowed?

Employers can have a policy that allows employees to request a "cash out" 
of accrued PTO/sick leave. However, employers cannot mandate payout of 
yearly sick leave accrual. Paid sick leave shall carry over to the following 
year.
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Is there anything else we should know about 
Ballot Measure 1?

Ballot Measure 1 will take effect on July 1, 2025. We hope this helps clarify some of 
the confusion surrounding the change in labor law. You can look for regulations to 
be published for public comment sometime during the spring of 2025.

Wage and Hour provides a cost-free counseling service to Alaska employers, and we 
invite you to take advantage of this service. A monthly webinar is offered to the 
employers and employees concerning wage and hours laws. Check our website for 
the time of each webinar or contact our office at (907) 269-4900. An investigator is on 
duty Monday through Friday from 8:30 a.m. to 4:30 p.m. excluding the noon hour, to 
answer any questions you may have.
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Resources

(907) 465-4842

statewide.wagehour@alaska.gov

Online Public Notice: https://aws.state.ak.us/OnlinePublicNotices/Default.aspx

Ballot Measure 1: Ballot Measure 1_Eng.pdf

Ballot Measure 1 FAQ: Ballot Measure 1 FAQ

Wage and Hour Website: Wage and Hour, Alaska Department of Labor
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